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LGBT SUPPORT SERVICE





 Outcomers are seeking to employ a
 Part - time, Regional LGBTI+ Community Outreach Worker  
Creating LGBTI+ Visibility & Support in Cavan & Monaghan  
The post will require an enthusiastic, experienced person with a passion for community development work. 
The primary goal of the role is to engage with services and individuals t to develop a range of Supports for LGBT people living in Cavan, and Monaghan. Furthermore to support the work of existing groups to develop new and sustainable supports. 
This post involves significant work on evenings and weekends, travel across the named counties and requires both a full driving license and own car. 
Qualifications & Experience

· Experience of working in a paid capacity as a Community worker or similar.  

· A recognised appropriate third level degree. 

· Experience of working with LGBT issues is essential.

· Preference would be given to candidate with training delivery experience.

Salary will be discussed at Interview dependent on qualifications & experience will range from €29,000 to €32,000 Per Annum (Pro Rata) 
Apply by CV and a cover letter clearly outlining how you meet the criteria of the person specification to

Bernardine Quinn 

Project Coordinator 

Dundalk Outcomers 

8 Roden Place, Dundalk 

admin@outcomers.org 
Closing date for receipt of applications 5pm Friday 4th June 2021   
Interview Friday 10th June 2021 

Job Description
Regional LGBTI+ Community Outreach Worker Cavan & Monaghan
Terms Part-time 20 hours a week.
The successful applicant will engage with local structures and stakeholders to:
· develop sustainable supports for LGBTI+ people in the region, encompassing Cavan, and Monaghan.

· To support the work of local providers to better to respond to the LGBT+ community. 

· To explore the potential of restarting of LGBTinC the Cavan based LGBTI+ adult Support services. 

· To work with local people to develop services for LGBTI+ adults in Cavan and Monaghan 

The objectives of this project are to: 

· Develop regional supports for and with LGBTI+ people in their local communities in order to make the possibilities for people to meet likeminded people more realistic, locally.

· Work with local people to set up strong local LGBTI+ supports in the named region, 
· Establish visible LGBTI+ supports in rural areas. 

· Support families of LGBTI+ people working with them to meet their needs 
· Facilitate appropriate support and training for Health and Social Care services. 

· Be a signposting agent for LGBTI+ people. 

· To work with local stakeholders to identify allies and ensure ongoing supports. 
· Engage with local FRC's, SIACAP, PPN, ETBS, Leader, HSE, Partnerships, Rehab, to ensure links and awareness of services as working partners, and to enable the sharing of skills and information through targeted training for services.

· Develop an effective regional stakeholder’s network as an ongoing support mechanism. 

· Explore options to improve the lived experience for LGBTI+ people in their locality.
· Maintain up-to-date information and resources. Developing and maintaining systems for collecting and disseminating information, and resources and local contacts. 
· Highlight LGBTI+ need and promote Outcomers work by representing the organization at regional events and engaging with local media to generate publicity and advertise events.
· Contribute to the sustainability of the work though contribution to funding proposals to sustain the post.
· Provide documentary evidence for monitoring and evaluation purposes.
Person specification - Qualifications & Experience & Abilities
	At least 3-year experience of working in a paid capacity as a community worker
	Essential 
	CV

	A recognised relevant third level degree or above *
	Essential
	CV

	Experience of working with LGBT issues
	 Essential 
	CV&Cover letter.

	Good knowledge of relevant services in Cavan and Monaghan 
	Essential 
	CV & Cover letter 

	Demonstrable experience of group facilitation or training 
	Desirable 
	interview

	Administrative and organisational skills with ability to plan and implement plans
	Essential
	interview

	Full driving license and car 
	Essential
	CV & Cover letter

	Understanding of inclusion and ability to facilitate inclusive practice 
	Essential
	interview

	Competent IT skills sufficient for remote working maintaining information and report writing. 
	Essential
	test

	Understanding of community development approaches 
	Essential 
	interview

	Ability to identify community skills, assets, issues and needs and ensure that local people have their say
	Essential
	interview

	Good communications and inter personal skills with the ability to listen to others and engage people who may be less confident. 
	Essential
	Interview

	Ability to work flexibly within a small team to maximize effectiveness 
	Essential 
	Interview 

	Willingness to support fundraising for the sustaining of the post and the services developed 
	Essential 
	interview

	Ability to represent outcomers at events across the region. At local forums and in the media 
	Essential 
	Interview 

	Excellent time keeping and ability to meet deadlines, and work on your own initiative
	 Essential
	CV and cover letter

	Knowledge of how to establish a system for identifying and maintaining up to date resources. 
	 Desirable
	Interview 

	Ability to advocate for the LGBT+ communities at all levels 
	Essential 
	Interview 


The successful candidate will be expected to work to an agreed work plan with set goals and timelines and take responsibility for meeting and reporting on targets.

